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Mental Health & Wellbeing Policy 

Introduction: 
 
Mental ill health and stress are associated with many of the leading causes of disease and 
disability in our society. Promoting and protecting the mental wellbeing of the workforce is 
important for individuals’ physical health, social wellbeing and productivity. Mental wellbeing 
in the workplace is relevant to all employees and everyone can contribute to improved 
mental wellbeing at work. 
 
Addressing workplace mental wellbeing can help strengthen the positive, protective factors 
of employment, reduce risk factors for mental ill health and improve general health. It can 
also help promote the employment of people who have experienced mental health problems, 
and support them once they are at work. 
 
Work can have a positive impact on our health and wellbeing. Healthy and well-motivated 

employees can have an equally positive impact on the productivity and effectiveness of an 

organisation. 

Managing health, work and wellbeing is the responsibility of both the employer and the 

employee. 

Policy Statement: 

Huntingdonshire Volunteer Centre is committed to the protection and promotion of the mental 
health and wellbeing of all staff and volunteers working on behalf of HVC. 

Huntingdonshire Volunteer Centre shall continuously strive to improve the mental health 
environment and culture of the organisation by identifying, eliminating, or minimising all 
harmful processes, procedures and behaviours that may cause psychological harm or illness 
to its employees. 

WE BELIEVE that developing healthy relationships involves ongoing: 

• dialogue 
• support 
• respect for diversity 
• personal development and mentoring 
• conflict management 
• team building 
 
HVC will endeavour to promote this at all times. 

Policy Aim: 

To provide a working environment that promotes and supports the mental health and wellbeing 
of all employees. 

 
HVC will follow these principles: 

• Ensure employees know they are valued 




